
Member of Audit and Governance Committee Role Description 

The Committee is responsible for ensuring that the Council’s governance and financial 

arrangements are in place and to review and scrutinise corporate matters.  It is essential 

that members of the Audit and Governance committee undertake training sessions prior to 

undertaking their role on the committee.  

Putting the people of Gwynedd at the centre of everything that we do 

Principles of conduct 

 Open and transparent attitude 

 Honesty 

 Tolerance and respect 

 Equality and fairness 

 Appreciation of cultural differences 

 Sustainability 

 Maintain the law

1. Accountabilities 

▪ To Full Council 
▪ To the Chair of the Committee 

2. Role purpose and activity  

Participating in meetings of the committee and making decisions  

▪ To demonstrate independence, integrity, and impartiality in decision making according 
to legal, constitutional and policy requirements. 

▪ To have regard to the requirements of the Chair of the Committee and the 
professional advice of senior officers of the authority including the Head of Finance 
and Internal Audit Manager 

▪ To Comply with the authority’s Code of Conduct 
▪ To work according to the Terms of Reference for the Committee 
▪ To contribute to the development of the forward work programme for the 

Committee.  
▪ To promote the role of the committee within the authority 
▪ To report as required to Council 
▪ To respond to any recommendations made by the Auditor General for Wales 
▪ To participate in any training and development required for the role 



Contributing to the work of the Committee in its role in:  

Reviewing and scrutinising the authority’s financial affairs

▪ Make reports and recommendations in relation to the authority’s financial affairs  
▪ Oversee the authority’s internal and external audit arrangements 
▪ Work with internal and external auditors  
▪ Review the financial statements prepared by the authority and approve them when 

powers are delegated including making relevant reports and recommendations.   

Contributing to the effective performance of the authority 

▪ Review the draft report of the authority’s annual self-assessment and make 
recommendations for changes to the conclusions or actions that the authority intends 
to take 

▪ Make recommendations in response to the draft report of the authority’s Panel 
Assessment (commissioned once per term from May 2022) 

▪ Review and assess the authority’s ability to handle complaints effectively.  
▪ Make reports and recommendations in relation to the authority’s ability to handle 

complaints effectively.  

Reviewing and assessing the Governance, Risk Management and Control of the authority 

▪ Review and assess the risk management, internal control, and corporate governance 
arrangements of the authority

▪ Make reports and recommendations to the authority on the adequacy and 
effectiveness of those arrangements 

▪ Review and Assess the financial risks associated with corporate governance, and be 
satisfied that the authority’s assurance statements, including the annual governance 
statement, reflects the risk environment and any activities required to improve it 

3. Values 

▪ To be committed to the values of the council and the following values in public office: 
▪ Openness and transparency 
▪ Honesty and integrity 
▪ Tolerance and respect 
▪ Equality and fairness 
▪ Appreciation of cultural differences 
▪ Sustainability 


